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BOARD DIVERSITY POLICY

PURPOSE

The Board Diversity PoLicy ('Policy') sets out the approach to diversity on the Board of Directors
('Board') of Automotive Axtes Limited ('AAL').

SCOPE

This poticy appties to the Board and not to the employees generatty.

POLICY STATEMENT

The Company recognises and embraces the importance of a diverse Board and believes that a truty
diverse Board wi[[ leverage difference in thought, knowledge, perspective, skiLt, regional and industry
experience, cultural and geographicat background, age, ethnicity, race and gender which wil[ ensure
that ML retains its competitive advantage.

AAL betieves that a diverse Board will contribute to the achievement of its strategic and commercial
objectives, including:

. To drive business resutts

. Make Corporate Governance more effective.

. Enhance quaLity and responsibte decision making capability

. Ensure sustained devetopment

. Enhance the goodwitt of the Company.

Considering the above, the fo(towing parameters has been identified for having a diverse Board of the
Company:

A. Optimum Composition

a. The Board shatt have optimum composition of executive and non-executive Directors and not less
than fifty percent of the Board of Directors shattcomprise of non-executive Directors.

b. The Board shatl consist of:

i. At least haLf of the lndependent Director where the Chairman of the Board is executive: or

ii. At teast one third of lndependent Director where the Chairman of the Board is non-executive.

c. The Company shatt have at least one Woman Director on the Board to ensure there is no gender
inequatity on the Board.

B. Functional Diversity

a. Appointment of Directors to the Board of the Company shatt be based on the specific needs and
business of the Company. Appointment shatt be made based on the quatification, knowtedge,
experience and skill set of the proposed appointee which is retevant to the business of the Company.

b. Knowledge and experience in the relevant domain area 5uch as engineering, banking and finance,
marketjng, human resource, investment banking, tegat, risk, management etc. shatL be duty '
considered white making appointment to the Board levet.
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c. White appointment of lndependent Director care shatL be taken so that independence of the
proposed appointee is in accordance with the Act and the Listing ReguLations.

d. Directorships in other companies may atso be taken into account while determining the candidature
of a person.

ROLE OF NOMINATION AND REMUNEMTION COMMITTEI Committee

The Committee is responsibte for reviewing and assessing the composition and performance of the
Board, as wetl as identifying appropriateLy quatified person to occupy the Board position.

White alt appointments to the Board wilt continue to be made on the merits, the Committee witl
consider the benefits of diversity (including but not timited to the attributes ljsted above) in
identifying and recommending persons for the Board membershiP as welt as in evaluating the Board

and its individual members.

RESPONSIBILITY AND REVIEW:

The Nomination and Remuneration Committee wilt review the poLicy from time to time and discuss

any revisjon that may be required and recommend any such revision to the Board for its approvat.
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